
Nebraska Narrative Report 2020 -2021 

Part 1 – State Leadership Funds (AEFLA Section 223) 

Nebraska Adult Education as the State Eligible Agency (SEA) for Adult Education and Family Literacy Act 
(AEFLA), Title II of the Workforce Innovation and Opportunity Act (WIOA) provided State Leadership 
activities in accordance with WIOA Section 223 to nine subrecipients during the 2020-2021 program 
year.  Program Year 2020-2021 marked the second continuation of services year (third and final year for 
the funding cycle) for local providers awarded funding during the competition held in calendar year 
2018. With an increased focus on technical assistance and professional development, the State Office 
provided frequent and ongoing activities to support and improve overall performance and student 
success. 
  
As the impact of the COVID-19 pandemic continued in Nebraska, providers continued to overcome 
barriers by improving service delivery in several areas.  These included restarting on-site classes 
wherever possible and safe to do so, increased access through remote learning via zoom and other 
applications and relying on a strong distance education curriculum program.  Through online distance 
education, adult learners were able to continue learning, even when onsite classes were unavailable or 
when zoom classes didn’t fit their schedule. 
 
With a strong focus on state leadership activities, continuous focus on program and performance 
improvement and increasing support to subrecipient providers through communication and 
collaboration Nebraska Adult Education achieved the highest level of MSG performance in the 
program’s history.     
 
Nebraska Adult Education continues to recognize the significant impact of strong partnerships to our 
success.  GED Testing Services continued to focus strategies on helping adults become successful in their 
pursuit of a high school equivalency credential.  Collaboration with States is key to this success.  
Additionally, our assessment partner CASAS continued to support the need for both onsite and remote 
testing during the pandemic. CASAS assessments provided a successful means of both determining a 
student’s educational level and also in measuring educational gain. 
 
(a) Describe how the State has used funds made available under section 223 for each of the following 
required activities: 

• Alignment of adult education and literacy activities with other one-stop required partners to 
implement the strategies in the Unified or Combined State Plan as described in section 
223(a)(1)(A). 

• Establishment or operation of high-quality profession development programs as described in 
section 223(a)(1)(B). 

• Provision of technical assistance to funded eligible providers as described in section 223(a)(1)(C). 

• Monitoring and evaluation of the quality and improvement of adult education activities as 
described in section 223(a)(1)(D). 

Alignment of adult education and literacy activities with other one-stop required partners to 

implement the strategies in the Unified or Combined State Plan as described in section 223(a)(1)(A). 

 

Coordination of services and promoting partnerships to better serve adult learners remained a 

continued focus of Nebraska Adult Education. State office staff continued to collaborate with WIOA 



partners in a multitude of ways to ensure optimal services are being offered to Nebraskans with 

equitable access statewide and to successfully meet objectives identified in the Combined State Plan. 

Title II representation continued to be prevalent on the state as well as regional workforce boards. 

Remote opportunities enhanced offerings of career services to some areas in which distance had 

created barriers to accessing services. Referrals to and from WIOA partners helped eliminate barriers to 

student progress. Collaboration and cross training enhanced services and minimized duplication. 

Partnering has greatly expanded integrated education and training opportunities across the state. The 

workforce boards participated in reviewing AEFLA grant applications during the competition for funding. 

 

Establishment or operation of high-quality professional development programs as described in section 

223(a)(1)(B). 

 

Supporting adult education instructors with excellent research based professional development was 

critical for the retention of quality instructors which directly impacts student retention and 

performance. With the abrupt shift from traditional classroom instruction to full remote learning and 

distance education in the prior program year, expanded training was required. Finding the balance of 

the multiple modalities of providing instruction and empowering instructors to understand and own 

each method was the focus of many of the offered trainings. 

 

Additionally, there was a dynamic shift in the modality of professional development offerings and 

Nebraska Adult Education embraced the virtual format as it most effectively and efficiently met the 

needs of our large numbers of part-time instructors and staff. State Leadership funding supported 

attendance at the many high-quality professional development activities, either directly from the 

Nebraska Adult Education office or through one of the various national organizations offering research 

based professional development opportunities. 

 

Nebraska Adult Education Virtual Conference: For the first time, Nebraska’s Adult Education 

Conference was offered in a virtual format. Sessions were also recorded and available for review 

throughout the program year. This proved extremely beneficial allowing more part-time instructors the 

opportunity to attend. It was also beneficial in allowing national subject matter experts to present at 

conference without additional travel expense. 

 

Training topics offered at the 2020 Nebraska Adult Education Virtual Conference: 

• American Job Center 

• Bring Career Exploration and Soft Skills into the Classroom 

• CASAS- Interpreting Test Results and Reports to Improve Performance 

• CASAS – Remote Testing with CASAS eTests 

• Developing Business Partnerships to Expand IETs 

• Educate and Elevate: A Model for Civic Engagement and Impact 

• High School Equivalency Program Updates for Nebraska Educators 

• How to Help Your Students Acquire and Use Assistive Technology 

• IET Data in LACES 

• LACES Referral Data/NRS Tables/ General Information 



• LACES Questions and Answers 

• Nursing Assistant IET 

• Prepare Today’s Students for the Demands of WIOA, IET and IELCE with the Burlington 

Blend 

• Teaching Digital Literacy Standards Remotely 

• Teaching High School Equivalency in the New Normal 

• Teach Like a Reading Specialist with Evidence-Based Reading Instruction 

• The Role of Adult Education in Statewide Family Engagement Systems 

• Views, Searches, and Data Analysis in LACES 

Program Administration Virtual Team Meetings: Regular virtual meetings with the local administrative 

staff of adult education programs statewide provided opportunities for technical assistance as well as 

stakeholder engagement and feedback. Topics focused on WIOA, NRS reporting, MSG performance, 

Nebraska Assessment Policy, budget management, and best practices for program improvement and 

accountability. 

 

CASAS Training: CASAS provided monthly webinars as well as self-paced online training opportunities. 

Proctors and Coordinators became certified utilizing their online trainings to become knowledgeable 

and proficient at providing assessments in an accurate and standardized manner. Certification must be 

acquired prior to authorizing access to the TOPSpro system and the administration of any assessments. 

Additionally, CASAS provided a plethora of training resources on their website including training videos 

and downloadable manuals along with an archive of webinar trainings. With the more recent addition of 

a remote testing option, special emphasis was placed on this modality and more intensive training 

opportunities were attended. 

 

LACES Training: Management information system trainings were conducted throughout the program 

year to ensure accurate and timely data entry and NRS reporting. The LACES trainer provided multiple 

sessions at our virtual conference as well as regular webinars throughout the program year. Emphasis 

was placed on NRS requirements for all types of programming and the necessary reporting and 

documentation. 

 

State of the State Monthly Zoom Meetings: Technical assistance regarding NRS reporting and 

performance was offered on a monthly basis to the local adult education administrative teams for all 

AEFLA programs statewide. These meetings provided a regular opportunity to view the collective 

performance at the State level to measure the progress being made and to model the necessary data 

analysis to be completed by each local program. NRS definitions of participants, Periods of Participation, 

Measurable Skill Gain, as well as the requirements of the various NRS tables were common focuses of 

these Zoom meetings. Program spotlights allowed the sharing of best practices among the programs. 

One objective of these meetings was to foster collaboration and the sense of value of the unique 

individual programs as well as the teamwork necessary to reach State goals. 

Coalition of Adult Basic Education, COABE: Nebraska Adult Education provided membership to COABE 
for all adult education staff statewide. Adult educators accessed the many webinars offered by COABE. 
Many local program staff as well as State staff also attended the virtual COABE conference and/or 
reviewed the recorded sessions. 



Literacy Information and Communication System, LINCS: Nebraska Adult Education encouraged adult 
educators to utilize the many resources available through LINCS including the Teaching the Skills that 
Matter virtual conference as well as the self-paced courses and communities of practice. Due to the 
change in leadership, LINCS was unable to coordinate presentations at the Nebraska Adult Education 
Conference this year but planning meetings have taken place for intensive targeted trainings for 
Nebraska in the next program year. 
 
State Wage Interchange System, SWIS: Multiple trainings were provided regarding the State Wage 
Interchange System. Several State staff involved in NRS data reporting attended the SWIS trainings and 
quarterly SWIS Advisory Group meetings. 
 
Distance Education: The Nebraska Assessment Policy lists the approved distance education curricula. All 
approved curricula must be aligned to the State’s Adult Education content standards: College and Career 
Readiness Standards for Adult Education, English Language Proficiency Standards for Adult Education 
and Nebraska Content Standards. These curricula providers offered training specific to the use of their 
curriculum. Nebraska Adult Education has prioritized distance education opportunities for many years to 
reduce transportation barriers in a large, sparsely populated state both prior to and especially during the 
COVID-19 pandemic. 
 
Provision of technical assistance to funded eligible providers as described in section 223(a)(1)(C). 
 
Technical assistance was an integral part of functions at the State office. In addition to the targeted 
professional development opportunities to address potential issues, ongoing technical assistance was 
provided on an as needed basis through emails, phone calls and numerous Zoom meetings throughout 
the program year. Technical assistance was also offered consistently through the monthly State of the 
State Zoom Meetings and the Program Administration Team Meetings. COVID-19 prevented the in-
person site visitations that were previously offered but virtual opportunities proved invaluable. 
 
As part of the State of the State meeting, the State Office program specialist modeled how to perform 
various searches and change views in LACES to encourage data analysis and reveal anomalies and the 
need for programmatic changes. A focus on State level data demonstrates the significance of each 
individual student’s progress as it impacts the State’s overall collective performance. Following the 
meeting, a template for similar data analysis was emailed to programs. Each program was tasked with 
fixing errors, compiling data, analyzing data, and reporting back to the State the results of their monthly 
data analysis. Throughout the process, opportunities to seek and receive guidance were offered. 
 
Monitoring and evaluation of the quality and improvement of adult education activities as described 
in section 223(a)(1)(D). 
 
The State Office Monitoring Team regularly monitored AEFLA programs throughout the program year in 
multiple ways in an effort to assess compliance with WIOA requirements, address non-compliance 
issues and identify best practices and programmatic progress. 
 
Quarterly desktop monitoring of all programs has proven beneficial in identifying needs and offering 
required guidance. Assessing risk established priority for full and targeted monitoring which successfully 
identified and addressed compliance issues with requiring corrective action. Local program self-
assessment also proved invaluable for programs to self-identify needs and seek guidance. Continuous 
evaluation of data quality and program progress through both informal and formal means identified 



issues and ultimately laid the framework for successful performance. 
 
(b) As applicable, describe how the State has used funds for additional permissible activities described 
in section 223(a)(2). 
 
Nebraska continued to prioritize distance education to address both the needs of a geographically large 
and sparsely populated state with an adult learner population challenged with transportation barriers as 
well as the isolation demands of the pandemic. Establishing and supporting remote testing 
opportunities for both CASAS and GED testing further addressed these needs. Programs were 
encouraged to establish innovative means of remotely onboarding and serving adult learners. Integrated 
Education and Training opportunities were expanded across the state with the support and guidance of 
the State Office. 
 
Part 2 – Performance Data Analysis 
 
Describe how the adult education program performed in the overall assessment of core programs 
based on the core indicators of performance. Discuss how the assessment was used to improve 
quality and effectiveness of the funded eligible providers and any plans to further increase 
performance in future reporting years. 
 
(a) Describe how the adult education program performed in the overall assessment of core programs 
based on the core indicators of performance.  
 
Although the challenges of the COVID-19 pandemic continued into the 2020-2021 program year,  
Nebraska Adult Education achieved an MSG performance of 46.2%, which represents the highest MSG 
performance ever achieved by the State. Nebraska was able to exceed the negotiated performance 
benchmark for measurable skills gains. Even with localized goals to reopen onsite classes in select 
locations for in-person learning, Nebraska remained committed to serving adults through remote 
learning as well as through distance education.  With a wider variety of attendance options, adult 
learners were able to identify the method that best meet their needs.   
 
When breaking down ESL and ABE educational function levels, it was important to identify how service 
to each functioning level cohort was affected by the pandemic. Daily challenges such as childcare, 
transportation and work schedules affected whether adult learners in Nebraska could even attend adult 
education, so local providers continuously monitored their service areas to identify how to best serve 
students.  Obtaining feedback from students during onboarding was very helpful. As the 2020-2021 
program year progressed, providers were able to restart IETs that required onsite training.  Some 
providers were able to offer IETs through remote learning as well.   
 
Nebraska Adult Education performed at a high level on all exit-based indicators. Statewide job 
availability and a low unemployment rate aided in securing successful employment for many adults. 
Historically, Nebraskans are known for their strong work ethic, which is largely fueled by the agriculture 
industry. Even during a pandemic, livestock require care, thus farming and ranching have thrived adding 
to high quarterly employment numbers including median income for those employed in those 
industries. Nebraska also supports a very large manufacturing industry, which includes meat processing 
plants. Despite being hard hit by the pandemic, the multiple meat processing plants statewide have 
persevered and are paying a high wages to encourage employment.  Nebraska also leads in financial and 
insurance industries as well as transportation.  Job availability was consistent, despite the pandemic and 



these specific industries that fuel our State economy, do not slow or stop.  People in our State are willing 
to work and with job availability, strong work ethic and higher than normal wages being offered, 
performance outcomes were all positive, with adult learners being employed, post exit.  
  
Nebraska's adult education programs focus on successful transition of adult learners, starting with 
onboarding and enrollment activities.  All adult learners participate in a career pathways interview and 
both educational and employment related goals are recorded in an ILP.  Our providers seek to create 
opportunities for their students based largely on student input and involvement, but also through 
assessment and instruction and through a working knowledge of local job availability, labor market 
information and postsecondary education enrollment requirements.  Workforce preparation activities 
aid in preparing adult learners for success in the workforce.   
  
Since Nebraska has a high percentage of students without social security numbers, programs are doing 
some surveys but exit based indicators are still mostly met using data match with the Nebraska 
Department of Labor and the National Student Clearinghouse. 
 

(b) Discuss how the assessment was used to improve quality and effectiveness of the funded eligible 

providers and any plans to further increase performance in future reporting years. 

 

Nebraska Adult Education continued to prioritize the individual learning goals of adults entering our 

programs across the State.  Assessment had a positive impact on determining the most effective 

individualized learning plan for each student.  CASAS assessments continued to prove successful in 

measuring the educational functioning level and progressive improvement in educational gain. With the 

ability to remote test students, challenges created by the pandemic have been minimized.  Although in-

person learning still provides an advantage in assisting students with specific learning challenges, the 

ability to deliver services virtually across the State allowed our providers the opportunity to improve 

overall numbers served during the course of the program year.    

 

When looking at the goal of earning a HSE credential by adults entering programs in Nebraska, it is 

important to also note the support of GED Testing Service in continuously analyzing student testing 

across the State to inform on possible improvements to support adult learners.  This partnership has 

provided more students the opportunity to pursue their educational goals without compromising health 

and safety during the pandemic.  

 

Part 3 – Integration with One-Stop Partners 

 

Describe how the State eligible agency, as the entity responsible for meeting one-stop requirements 

under 34 CFR part 463, subpart J, carries out or delegates its required one-stop roles to eligible 

providers. Describe the applicable career services that are provided in the one-stop system. Describe 

how infrastructure costs are supported through the local option. In the event the local option was not 

used in a local area, indicate that the State option was triggered. 

 

Describe how the State eligible agency, as the entity responsible for meeting one-stop requirements 

under 34 CFR part 463, subpart J, carries out or delegates its required one-stop roles to eligible 

providers.  



Nebraska Adult Education at the State level has retained all negotiating authority for Title II 

infrastructure and MOU to ensure full compliance and best practices. Nebraska Adult Education is 

committed to policies and practices that best serve adult learners and those most in need across the 

State, which includes improving partnerships with other programs and agencies, while maximizing tax 

dollars allocated to serve adult learners.    

 

Local providers of adult education are then delegated the authority to partner within their respective 

local workforce areas to develop and nurture partnerships through board meeting attendance and one 

stop partner meetings and regional workforce meetings.  

 

Describe the applicable career services that are provided in the one-stop system.  

 

All subrecipient providers receiving AEFLA funding received training and directives on required career 

services. Auditing outreach and onboarding efforts was a priority during the 2020-2021 program year.  

Providers were asked to increase efforts in these areas to ensure services were marketed with a focus 

on outreach to those most in need during pandemic.  All students completed an enrollment form which 

provided preliminary information to help inform on eligibility.  All adults entering Nebraska Adult 

Education were assessed with an NRS approved assessment to determine educational functioning level. 

The onboarding process also helped providers determine if WIOA partner services would benefit the 

individual with appropriate referrals made at that time. Nebraska Adult Education also required local 

programs to conduct a career pathways interview with each adult learner to better understand the 

student’s goal(s).  This process helped ensure that educational activities focus on the transitional and 

long-term goals identified by the student.  In select locations, one-stop and youth provider staff 

conducted information sessions in adult education classes.  The work conducted through partnerships 

during onboarding was key to improving referrals between partners as the adult learner progresses 

through education. 

 

Describe how infrastructure costs are supported through the local option. In the event the local 

option was not used in a local area, indicate that the State option was triggered. 

 

The process of determining IFA costs continued to be confusing with providers using customers served 

as the means to determine funding levels.  As the program year continued, a solution was developed to 

use a new formula (FTE) that reduced the confusion and created a fairer approach to distributing IFA 

costs in both greater Lincoln and Omaha workforce areas.  

 

Title II is committed to paying fair shares of IFA costs based on proportionate use of the one-stop and 

relative benefit received, as identified in the law.  A State option has not been triggered in Nebraska, 

and with continued information sharing and communication, the process of determining costs for each 

partner has improved overall.  

 

Part 4 – Integrated English Literacy and Civics Education (IELCE) Program 

 

Describe how the state is using funds under Section 243 to support the following activities under the 

IELCE program: 



• Describe when your State held a competition [the latest competition] for IELCE program funds 
and the number of grants awarded by your State to support IELCE programs.  

• Describe your State efforts in meeting the requirement to provide IELCE services in combination 
with integrated education and training activities:  

• Describe how the State is progressing towards program goals of preparing and placing IELCE 
program participants in unsubsidized employment in in-demand industries and occupations that 
lead to economic self-sufficiency as described in section 243(c)(1) and discuss any performance 
results, challenges, and lessons learned from implementing those program goals.  

• Describe how the State is progressing towards program goals of ensuring that IELCE program 
activities are integrated with the local workforce development system and its functions as 
described in section 243(c)(2) and discuss any performance results, challenges, and lessons 
learned from implementing those program goals  

Describe when your State held a competition [the latest competition] for IELCE program funds and the 

number of grants awarded by your State to support IELCE programs.  

 

Nebraska Adult Education hosted a request for applications competition for AEFLA funding in 2021 for 

the 2021-2022 program year, which began on July 1, 2021.  A total of three subrecipients were awarded 

funding, which represents three less subrecipients from the prior funding cycle.  

 

Describe your State efforts in meeting the requirement to provide IELCE services in combination with 

integrated education and training activities. 

 

Targeted technical assistance and professional development opportunities continued to be an integral 

part of the State office’s work in ensuring local program providers were supported in their development 

and implementation of compliant IET activities provided in combination with their IELCE services. At the 

annual Nebraska Adult Education Conference, we expanded the training sessions for IET programming. 

Sessions included presentations by local program providers on successful IET implementation, 

contextualized curriculum, and developing business partnerships to expand IET offerings. In addition, a 

session was held on the topic of accurately entering data in the management information system (MIS), 

LACES. As more IET activities were being established during the spring, additional training webinars on 

the topic of entering IET data in the MIS was provided.  

 

Nebraska Adult Education saw progression in the area of IET program implementation during the 2020-

2021 program year. Several local providers developed new IET programs and others expanded into 

different occupational areas. Local providers did face some challenges in their establishment of IET 

programs. Some had business partnerships in place but change in management halted progression. The 

impact of COVID-19 related issues also created postponements in beginning the workforce training 

component which required meeting in-person. There was success, though, in moving a few IET programs 

to hybrid in-person and virtual models. Once local providers and workforce training partners were able 

to return to in-person, IETs resumed with an increase in overall activity.  

 

 

 

 



Describe how the State is progressing towards program goals of preparing and placing IELCE program 

participants in unsubsidized employment in in-demand industries and occupations that lead to 

economic self-sufficiency as described in section 243(c)(1) and discuss any performance results, 

challenges, and lessons learned from implementing those program goals.  

 

Nebraska Adult Education understands the importance of ensuring all IELCE and IET programming 

prepares and places participants in unsubsidized employment in in-demand industries and occupations 

that lead to economic self-sufficiency. All IELCE providers were required to imbed career pathway 

preparation activities into their programming, as they were necessary to identify the goals of the 

student and to improve transitional outcomes for Nebraska adult learners. Local providers were able to 

successfully persevere through the challenges presented by the COVID-19 pandemic by continuing to 

offer career preparation activities through remote learning.  Drive-through employment fairs were 

successful in introducing students to in-demand industries. 

 

Business partnerships that previously included on-site IELCE classes, especially those located at meat-

packing facilities and feedlots, continued to be affected by the COVID-19 directed health measures and 

plant protocols that remained in place throughout this program year. Providers were able to serve 

students through remote learning opportunities or at in-person classes located on their campus. As the 

program year progressed, some of these workplace classes were able to transition back to the plant 

facilities, while most remained off-site. 

 

The COVID-19 pandemic continued to have an influential role in the employment landscape of Nebraska 

and it was essential for our programs to ensure they evaluated and aligned services with their local labor 

market data. This was especially vital for providers who were continuing IETs established in the previous 

year, to ensure there was still a demand for employment in these specific training areas.  

 

Describe how the State is progressing towards program goals of ensuring that IELCE program activities 

are integrated with the local workforce development system and its functions as described in section 

243(c)(2) and discuss any performance results, challenges, and lessons learned from implementing 

those program goals.  

 

To ensure IELCE providers were aligning and integrating their IET activities with the local workforce 

development system, they were required to utilize the Integrated Education and Training (IET) Guide in 

the development of their IET program. Local labor market information, alignment to the workforce plan 

and partnerships with their local workforce are analyzed and identified in this report. Providers were 

required to submit the IET Guide to the State office for review and approval prior to implementation of 

the IET program to ensure full compliance. 

  
Intentional connections were also made through participation in local workforce development board 
meetings and collaboration on the delivery of workforce preparation activities for program participants. 
Many IELCE providers had career navigators or coaches to provide additional support in connecting 
students to the workforce system. 
 

The State Office also required local program directors to submit a quarterly report which includes 

questions pertaining to status updates on WIOA partnerships, referrals and any barriers affecting their 



partnering efforts.  

 

Part 5 – Adult Education Standards 

 

If your State has adopted new challenging K-12 standards under title I of the Elementary and Secondary 

Education Act of 1965, as amended, describe how your Adult Education content standards are aligned 

with those K-12 standards. 

 

Nebraska Adult Education has officially adopted the following standards, aligning with or exceeding 
adopted K12 standards in the State:  
 
College and Career Readiness Standards for Adult Education  
https://lincs.ed.gov/publications/pdf/CCRStandardsAdultEd.pdf  
 
English Language Proficiency Standards for Adult Education  
https://lincs.ed.gov/publications/pdf/elp-standards-adult-ed.pdf  
 
Nebraska Revised Statute 79-760.01 requires the Nebraska State Board of Education to “adopt 
measurable academic content standards for at least the grade levels required for statewide 
assessment.” Those standards shall cover the subject areas of reading, writing, mathematics, science, 
and social studies, and the State Board of Education shall develop a plan to review and update standards 
for those subject areas every seven years.  
 
A Content Area Standards Revision Timeline has been developed and includes a tentative timeline for 
the review and revision of all content area standards: 
 
 

https://lincs.ed.gov/publications/pdf/CCRStandardsAdultEd.pdf
https://lincs.ed.gov/publications/pdf/elp-standards-adult-ed.pdf


Nebraska English Language Arts Standards 

https://cdn.education.ne.gov/wp-content/uploads/2021/10/ELA-Standards-Final-Draft-edited-
10.6.21.pdf  
 

Nebraska Mathematics Standards 

https://www.education.ne.gov/wp-
content/uploads/2017/07/2015_Nebraska_College_and_Career_Standards_for_Mathematics_Vertical.p
df  
 

Nebraska College and Career Ready Standards for Science 

https://cdn.education.ne.gov/wp-
content/uploads/2017/10/Nebraska_Science_Standards_Final_10_23.pdf  
 

Nebraska Social Studies Standards 
https://cdn.education.ne.gov/wp-content/uploads/2019/11/Nebraska-Social-Studies-Standards-Final-
11-2019.pdf  
 
Nebraska English Language Proficiency Standards 

https://www.education.ne.gov/wp-content/uploads/2017/07/Nebr-English-Langauge-Proficency-
Standards-April-2014.pdf  
 
Optional – Describe implementation efforts, challenges and any lessons learned.  
 
Nebraska Adult Education has continued to improve through important lessons learned.  The COVID-19 
pandemic, although detrimental to our health and safety, has provided adult education an 
advantageous opportunity to evaluate how services are provided to adult learners across the State.  
Especially considering the geography and population distribution in the mostly rural state, this process 
helped inform on best practices and implementation of alternative methods of service delivery to 
ensure students could still learn, grow and prosper.  
 
The pandemic has also forced the State Office to adapt monitoring protocol and processes to 
accommodate virtual models. With the importance of monitoring in relation to both compliance and 
performance outcomes, Nebraska Adult Education implemented a more frequent desktop monitoring 
process to help local providers identify issues and work towards resolution in a timely manner, thus 
promoting positive performance improvement. Virtual models also allowed for more frequent 
communication between the State Office and local providers. 
 
Despite the negative aspects of the pandemic, Nebraska Adult Education has continued to improve in 
overall performance through a continuous performance improvement model, which is adaptable and 
flexible and strongly rooted in continuous open communication between the State Office and 
subrecipient providers.  
 
Part 6 – Programs for Corrections Education and the Education of Other Institutionalized Individuals. 
 
What was the relative rate of recidivism for criminal offenders served? Please describe the methods 
and factors used in calculating the rate for this reporting period. 

https://cdn.education.ne.gov/wp-content/uploads/2021/10/ELA-Standards-Final-Draft-edited-10.6.21.pdf
https://cdn.education.ne.gov/wp-content/uploads/2021/10/ELA-Standards-Final-Draft-edited-10.6.21.pdf
https://www.education.ne.gov/wp-content/uploads/2017/07/2015_Nebraska_College_and_Career_Standards_for_Mathematics_Vertical.pdf
https://www.education.ne.gov/wp-content/uploads/2017/07/2015_Nebraska_College_and_Career_Standards_for_Mathematics_Vertical.pdf
https://www.education.ne.gov/wp-content/uploads/2017/07/2015_Nebraska_College_and_Career_Standards_for_Mathematics_Vertical.pdf
https://cdn.education.ne.gov/wp-content/uploads/2017/10/Nebraska_Science_Standards_Final_10_23.pdf
https://cdn.education.ne.gov/wp-content/uploads/2017/10/Nebraska_Science_Standards_Final_10_23.pdf
https://cdn.education.ne.gov/wp-content/uploads/2019/11/Nebraska-Social-Studies-Standards-Final-11-2019.pdf
https://cdn.education.ne.gov/wp-content/uploads/2019/11/Nebraska-Social-Studies-Standards-Final-11-2019.pdf
https://www.education.ne.gov/wp-content/uploads/2017/07/Nebr-English-Langauge-Proficency-Standards-April-2014.pdf
https://www.education.ne.gov/wp-content/uploads/2017/07/Nebr-English-Langauge-Proficency-Standards-April-2014.pdf


 
Overall, the recidivism rate in Nebraska is 30.1%, however this data is for all of those released from 
incarceration.  https://worldpopulationreview.com/state-rankings/recidivism-rates-by-state   
NDCS Defines recidivism as a return to NDCS custody as the result of a parole revocation or an admission 
on a new sentence within three years of a person’s release from prison. The total agency rate for FY2018 
release cohort is 30.15% down from the 31% identified for FY2017. The numbers we report are a 
reflection of the agency as a whole and are not specific to those who have gone through education 
programs. In order to provide education specific information, we would need to conduct a more in-
depth causal analysis to control for the multiple variables that could affect the recidivism rates for this 
group, as compared to a control group.   

https://worldpopulationreview.com/state-rankings/recidivism-rates-by-state

