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1. STATE LEADERSHIP
Alignment of Activities with One-Stop Partners and the State Plan:
During 2015-2016, West Virginia met with partners and began the development of a state plan.  Therefore, there was no formal alignment, however, work began on common reporting practices and sharing of assessment data. 

High Quality Professional Development:
West Virginia has utilized federal leadership funds and state funding to broaden the scope and intensity of program leadership functions. For program year 2015-2016 approximately $435,349 in federal funding and $1,225,934 in state funding was dedicated to the state leadership activities described below. 

The West Virginia Adult Education (WVAdultEd) program delivered pre-service and/or in-service training for approximately 200 instructors and other program personnel.

In-Service:
Professional development in-service sessions were provided throughout the year to new and experienced personnel. A total of 120 face-to-face in-service sessions were offered, including approximately 20 core (program-mandated) and 100 elective (self-selected) course offerings attended by more than 3,000 adult education participants.  This count of sessions included sessions offered by the Office of Literacy WV in research-based reading instruction strategies.
Over 150 participants took the opportunity to request alternative elective credit for training that was applicable to their program needs. These alternatives included completing short online training courses or webinars; or attending national conferences, local training sessions sponsored by other organizations or university courses. Over 80 participants completed webinars or online training in distance education or software used for distance education.

Nearly 170 adult educators attended a fall conference provided in conjunction with the WV Adult Education Association, Inc. that offered 52 sessions for over 300 participants (including WVAdultEd, CTE, and Option Pathway instructors, DHHR case workers, TASC assessors, and other participants).
At conferences and regional trainings, most of the core workshops that were offered as face-to-face sessions were related to the emphasis on standards-based instruction in our state. These core sessions included an introduction to unwrapping standards found in the College and Career Readiness (CCR) Standards for Adult Education, an exploration of Webb’s Depth of Knowledge, use of Sharon Bowman’s Four C’s strategies for engaging adult learners, an introduction to the standards of mathematical content and practice, universal design, lesson planning using the CCR standards, and contextualized instruction. 
In an effort to ensure that professional development training was put to use in the classroom, these core sessions required follow-up activities for instructors to complete in their own classrooms and report back by sharing their experiences. The follow-up core activities were made available online via the Schoology LMS platform. Credit for these core follow-up activities was awarded to 431 participants (some individuals completed four or five separate activities. 
In the spring, over 60 adult educations participated in an intensive Teacher Academy that focused on how to identify WIOA partners and wrap-around services, design bridge and IET programs, and provide contextualized instruction to assist adult students in progress along career pathways.  Programs that were involved in the Moving Pathways Forward pilots shared best practices and course schedules with Academy participants.  Sixteen individuals obtained college credit for their participation in a package of 30 hours of face-to-face and online activities related to the Career Pathways initiative.
New instructors were trained on standardized assessment policies and publisher guidelines for post-testing. Over 30 instructors (including most of the new instructors) participated in an online core course offered via the Schoology platform in the use of our state’s Adult Education Management Information System (AEMIS) to enter data accurately, read and interpret state and NRS reports, and use data for program management and improvement.

Pre-Service: 
All instructors in new roles were asked to complete a class observation as part of their pre-service training. In addition, specialized pre-service training was delivered by peer trainers to 28 individuals (new hires and experienced instructors with new specialties).  Some were trained for more than one specialty.  The specialties included: 22 WVAdultEd/HSE Instructors, 8 SPOKES (TANF work readiness) Instructors, and 5 ESL/EL Civics Instructors. 
As a follow-up to pre-service training, newly hired instructors were visited by peer trainers within the first few months of instruction. They were also required to attend a minimum of two core in-service sessions during their first year of instruction. These sessions helped to ensure that new personnel properly utilized appropriate standardized assessments, documented student progress and achievements, and reported accurate information to meet federal and state program needs.
Distance Education:    

The West Virginia adult distance education (DE) program continued to offer the Plato® Learning Environment, SkillsTutor™ and GED® Academy (now TASC Academy) online software programs as study options for distance learners to help them prepare for the high school equivalency assessment (HSEA), get ready for college entrance exams, and/or improve their basic skills. 

The WIN® Career Readiness online software programs continued to be offered as a distance learning option for use with distance learners who wished to prepare for the high school equivalency assessment, enhance their job skills, and/or prepare for the WorkKeys assessment. For English as Second Language (ESL) learners, the West Virginia adult distance education program continued to offer Rosetta Stone®, USA Learns™, and Crossroads Café® as distance education options. Certified distance education instructors located in WVAdultEd classrooms provided instruction, supplemental materials, and support to distance education learners as needed.

West Virginia’s adult distance education program includes an on-site orientation session at a local WVAdultEd program where the potential student is assessed for academic skills, screened for special learning needs, and evaluated for learning styles. Once the orientation session is completed, the student is placed in the appropriate state-approved distance-learning program. The certified distance education instructor provides the student with any necessary instruction, supplemental materials, support, and encouragement. The certified distance education instructor is also responsible for the student’s interim and follow-up assessments.
Other PD Resources: 
The http://wvde.state.wv.us/abe/ website provided access to the WVAdultEd Instructor Handbook and several other publications. The website links to the on-line calendar of statewide professional development opportunities and to AEMIS (the Adult Education Management Information System).  AEMIS allows all practitioners and their supervisors to view on-line transcripts of their documented professional development activities.  Listservs were utilized to publicize professional development opportunities and keep practitioners informed of program changes. 
The WVABE LiveBinder links to helpful materials.  New collections were created for Career Pathways and WIOA during FY 2016. A teacher group within the Schoology platform was expanded. Group members can post and exchange ideas and resources.  There are currently 128 members of this group.
Technical Assistance: 

West Virginia is committed to providing technical assistance to state, regional, and local WVAdultEd staff through on-site support and the dissemination of research-based practices and procedures that promote quality programs and instruction. In addition, a desk-monitoring system is utilized to complement and support the site visitations. This system includes an online “Desk Monitoring Report,” as well as a Class Summary, Student Achievement Report, and the NRS tables, which are all viewable by teachers as well as Regional and State administrators. In 2015-16, technical assistance was provided through the following mechanisms listed below:

Statewide Technical Assistance:   

Each state staff member has one or more programmatic areas of expertise for which they provide direct technical assistance to local programs. These include classroom management, curriculum and instruction, distance education, family literacy, workplace education, work readiness training, technology, ESL, special learning needs, financial management, marketing and retention, institutional education, TASC testing, program management, data quality reviews, and data management. The assistance is delivered through on-site assistance, local/regional training workshops and meetings, informational bulletins, facilitated listserv, and written and telephone communication. In addition, the WVAdultEd web page (http://wvde.state.wv.us/abe/ ) provides a variety of resources for instructors and administrators.

Regional Technical Assistance: 

West Virginia’s 55 counties are divided among six regional coordinators of adult education (RCAE) for direct technical assistance. Their responsibilities include on-site visitations to full-time learning centers and special contract classes at least twice a year and to part-time classes on an as-needed basis with the following priorities: (1) classes at a new site or new instructor were visited within the first month; (2) classes scheduled for on-site monitoring reviews were visited prior to the on-site.  Classes are also visited as requested by the instructor or on an as needed basis determined by the regional coordinator.
Since program year 2010, 20 WVAdultEd Educators have been selected and trained as Technology Integration Specialists (WVAdultEd-TIS).  The TIS educators are trained with the 21st century skills and tools necessary to impart technical assistance in the area of incorporating technology as a vital instructional tool into the Adult Education Curriculum.  TIS completers may apply for the TIS advanced credential awarded by the WV Office of Professional Preparation.  
West Virginia has trained six Technical Assistant Managers to provide assistance to local Adult Education Management Information System (AEMIS) users.  These managers assure that student/class data is entered accurately and timely and provide training and support to local users.
Monitoring and Evaluation:  


West Virginia’s Adult Education assessment system provided a structure for accountability and program improvement during 2015-16. This system measured state and local program compliance with federal and state core indicators on an annual basis for all programs utilizing AEMIS computerized NRS reports. In all, a combination of desk monitoring and on-site reviews of all Indicators of Program Quality was conducted with local programs as part of a comprehensive program improvement system.

In addition to the three Federal core indicators, five additional State indicators were monitored. State indicators related to recruitment, retention, learning gains, goal completion, and staff development were utilized. Using this criteria, programs were held accountable for continuous improvement by demonstrating:
* if they were serving a sufficient number of adult learners, 
* if the learners were attending the program on a regular basis to meet their goals, 
* if the learners were achieving substantial gains and outcomes, and 
* if instructional staff completed professional development in-services in order to maintain their adult
  teaching licensure and to stay current with technology and trends in adult education.

Data Quality Audits are performed by the Regional Adult Education Coordinators (RAEC), monitoring assessment results, goal-setting, and data entry. These audits are intended to uncover areas of need in local programs, in order to prevent major discrepancies in data management which may require a full monitoring visitation.

Performance profile results from the annual report of Federal Core Measures/Indicators were used to determine programs in need of technical assistance:

1. Those programs that didn’t meet the performance level of at least 60% of the Federal core indicator measures were monitored via the Desktop Monitoring Report (DMR) and the Class Profile Spreadsheet (CPS) instruments in AEMIS. Regional Coordinators also provided technical assistance and conducted Data Quality Audits to selected grantees. 

2. Programs that failed to meet at least 60% of the core measures for two consecutive years were considered as Targeted for Technical Assistance. In addition to the steps in (1) above, these programs were placed on the list for a future on-site monitoring.

3. Programs failing to meet at least 60% of the core measures for three consecutive years were designated as Low Performing, and in addition to the steps for (1) and (2) above, these programs were placed on a probationary status for the upcoming fiscal year with the possibility of reduction or loss of funding.

Other triggers for an on-site monitoring include a request indicated on a grantee’s application, a new teacher, or program, correctional institution undergoing re-accreditation, or at the request of the Regional Coordinator to review an under-performing grantee.
Local programs falling in any of the above categories could be subject to a monitoring visit, which begins with a Data Quality Audit by the Regional Adult Education Coordinators (RAEC). This provides a review of enrollment and other data as input into AEMIS. Other documents utilized for evaluation include a Programmatic Checklist, Administrator’s Checklist, and if applicable, an Assessment for Correctional Institutions. If necessary, the Regional Adult Education Coordinators (RAEC) follow-up on the monitoring team’s Corrective Action Plan (CAP) for a grantee with additional technical assistance visits.

When deemed necessary, mentors were utilized to provide one-on-one technical assistance to teachers in struggling programs, as well as new teachers. These mentors were comprised of experienced WVAdultEd teachers (both current and retired), Peer Trainers, Technology Integration Specialists (TIS), and other proven leaders in the Adult Education field. An effort was made to match the mentors who have a particular field of expertise (e.g. technology, AEMIS, part-time classes, College and Career Readiness, etc.) with a teacher or program which is struggling in that area.
Teams consisting of State and regional Staff as well as RAECs conducted monitoring reviews of the following programs in fiscal year 2015-16.
· Kanawha County Schools (ESL Class, Garnet Career Center, Bridge Valley Community & Technical College)
· Cabell CTC and Mountwest Community & Technical College


· Boone County Adult Learning Center
· Monongalia County Schools (follow-up)

· Logan County (Ralph Willis CTC & Southern WV Community & Technical College
· Jackson County Schools 

· Huttonsville Correctional Center

· Mount Olive Correctional Center

· Pruntytown Correctional Center
· Northern Regional Jail

In FY 2015-16, a Corrective Action Plan (CAP) was implemented in connection with the final report, which included columns for Findings, Required Actions, Assigned Staff, Projected Completion Dates, and Status Report for each Required Action.  Upon satisfactory completion of each Required Action, the CAP will be closed, along with a closure letter from the WVDE Office of Adult Education.

Beginning with the new fiscal year (2016-17), Grantees to be on-site monitored will be selected in part based on their statistical ranking on the Desk Monitoring Report (DMR).  Ranking factors programmed into the DMR include Federal Functioning Levels, HSE attainment, Enrollment, Student Retention, finance, and employment. and post-secondary, i.e. Career-Technical education. However, to assure that all Grantees will be on-site monitored within a five-year cycle, approx. 20% of slots will remain open for those higher-functioning programs that are not flagged on the DMR to be monitored.
Additional Permissible Activities:

State Volunteer Literacy Training:

In support of the dedicated efforts of volunteer literacy tutors, funds were used to support a technical assistance grant to the state office of Literacy West Virginia. Literacy West Virginia provided assistance to 30 local programs throughout the state through a combination of five (5) trained regional assistants and the state director. 

The staff of Literacy West Virginia conducted other trainings across the state upon request from the local literacy programs. Some of the trainings were in basic literacy tutoring (twelve-hour), ESL tutoring (twelve-hour), Ruby Payne training (six hour), Family Literacy, Council Program Assessment and Evaluation, Adult Learning Theory, Computer/Job Training (CFWV), Spelling and Syllable Types, Lesson Planning, and Educational Computer Resources. These trainings were open to volunteer programs, prison programs, and WVAdultEd programs. Sixty-nine trainings were conducted this year. 

The literacy tutor training and ESL training sessions offered were developed in collaboration with the adult education program. Both adult education instructors and literacy volunteers attended these sessions that provided intensive training in research-based reading and language acquisition instructional strategies.

Technical assistance was also provided to new programs. Regional assistants held meetings with directors, coordinators, and board members of the local literacy programs. Assistance was provided on a variety of topics including strategic planning, marketing, management, recruitment, and retention of students, and fundraising.
Implementation of Career Pathways: 
During 2014-2015, West Virginia Adult Education (WVAdultEd) began laying the groundwork for the implementation of adult career pathways as outlined in the Workforce Innovation and Opportunity Act (WIOA). First, the state participated in the Moving Pathways Forward project, 

an initiative funded by the U.S. Department of Education’s Office of Career, Technical, and Adult Education (OCTAE). A state level interagency team was convened, consisting of representatives from the state Workforce system, higher education, career technical education, the Department of Health and Human Services, and adult education. This team met to share information about adult career pathways and the progress of the Moving Pathways Forward project. Local adult education programs were surveyed to ascertain their readiness for adult career pathways. Pilot sites were chosen for the project, and included full and part time programs. A training session was held for the instructors and career navigators for the sites. Of the four sites, two were successful.  

The Moving Pathways Forward project pilots provided programmatic data and experience which was analyzed for developing the WVAdultEd’s role in the West Virginia career pathway system model. The WVAdultEd model consist of Bridge and Fast Track programs. Bridge programs allow participants to begin at their current skill level and develop the skills needed to transition to the next level of education or entry-level employment in career fields with local demand. Fast Tracks are accelerated, intensive courses that serve working adults more effectively than traditional courses because they are designed around the schedules and learning styles of busy adults.

During the fall of 2015, career pathways implementation information was shared during workshops presented at the West Virginia Adult Education Association, Inc. annual conference.

A Teacher Academy was held in the spring of 2016 during which the lessons learned from the pilot sites, model created, Bridge and Fast Track programs, and curricula was shared with adult education teachers during a week of training.
2. Performance Data Analyses
The 2015-2016 statewide performance report indicates the following results related to the core indicators:

	Core Measure
	Performance Benchmark

2015-2016 
	Actual Performance

2015-2016
	Measures

Met

	1. Completed Level 1 ABE
	63%
	70%
	√

	2. Completed Level 2 ABE
	66%
	60%
	

	3. Completed Level 3 ABE
	66%
	60%
	

	4. Completed Level 4 ABE
	57%
	57%
	√

	5. Completed Level 5 ABE
	58%
	58%
	√

	6. Completed Level 6 ABE
	NA
	NA
	

	7. Completed Level 1 ESL
	49%
	40%
	

	8. Completed Level 2 ESL
	52%
	58%
	√

	9. Completed Level 3 ESL
	55%
	70%
	√

	10. Completed Level 4 ESL
	55%
	69%
	√

	11. Completed Level 5 ESL
	56%
	57%
	√

	12. Completed Level 6 ESL
	56%
	18%
	

	13. Earned a diploma or GED
	83%
	83%
	√

	14. Entered postsecondary
	25%
	26%
	√

	15. Entered postsecondary, prior program year
	30%
	14%
	

	16. Entered employment
	44%
	43%
	

	17. Retained employment
	69%
	65%
	


Analysis of 2015-2016 State Results:

Educational Gains:

Of the eleven (11) annual educational performance measures, West Virginia met ABE Levels 1, 4 and 5; ESL Levels 2, 3, 4 and 5.  This is a great improvement over PY 2014-15, where only one EFL measure was met.  During the 2014-15 program year, a new report which allows regional and local level personnel to track the number of h ours between assessments.  The use of this report has had a tremendous effect on the completion/movement of EFLs for students statewide.  In an effort to maintain the number of individuals post-assessed, this report will continue to be emphasized with the regional and local programs.
Obtain Employment:

 Documentation of the performance of this measure was provided through a statewide data match with West Virginia’s Workforce WV agency. Information on all four-employment quarters was available and matched consistently with student exit/employment criteria stated in the NRS guidelines. West Virginia was not able to meet its negotiated performance measure of 44% by 1% during 2015-2016. While the measure did not meet the negotiated performance measure, it did exceed the 42% for 2014-15. 

Retain Employment:

West Virginia’s performance on this measure was also provided through a statewide data match with West Virginia’s Workforce WV agency. This measure was not met by 4%.  While the National Unemployment Rate tends to fluctuate between 4.6% and 5.0%, West Virginia’s Unemployment Rate is much higher, fluctuating between 5.7% and 6.5%.  However, there was an increase with retain employment from 2014-15 by 13%, among the participants who entered the program unemployed and available for work.  This is a significant increase in relation to the National and West Virginia Unemployment Rates during this time period.
Receipt of a High School Diploma or Equivalent:

This year’s performance result for this measure was met; 83% / 83%.  This data is based on a data match with Diploma Sender and reflects well-documented evidence. The match included scores from GED and TASC.  

Enrollment in Postsecondary Education or Job Training Programs – current program year:

The benchmark of 25% for enrollment into postsecondary was met by 1%.  The only disadvantage of our data match system is the lack of data matched enrollment information on students entering private postsecondary or job training programs.  

Enrollment in Postsecondary Education or Job Training Programs – prior program year:
The benchmark of 30% for enrollment into postsecondary remained the same after data matching the same students the second year; not meeting the measure by 16%.
Data results are obtained through the Adult Education Management Information System, better known as AEMIS, is a web-enabled management information system (MIS) developed to meet the individual needs of West Virginia’s Adult Education (WVAdultEd) program, while meeting the guidelines of the National Reporting System (NRS).  Additionally, the professional development database created in AEMIS allows administrators and instructors to view their personal transcripts for staff development, dependent upon their various roles and responsibilities.

3. Integration of Activities with One-Stop Partners:
The Chief Officer of Career and Technical Education, Division of Career and Technical Education, served as a member of the State Workforce Development Board (SWDB) and represented adult education and literacy programs as mandated in Title II of the act.  Ongoing dialogue occurred between the State Superintendent of Schools, the Chief Officer of Career and Technical Education, and the Executive Director of Adult Education to remain informed of Title II services, programs, and needs.
West Virginia’s Interagency Collaborative Team (ICT) is mandated by state code and is comprised of required and recommended partners of WIOA.  The group met monthly to discuss services, collaboration of efforts, and any issues or topics relevant to workforce development programs in the state.  An MOU was developed (required annually by state code) and signed by all partner agencies to outline the provision of services, collaboration, and cooperation of all mandated partners under the Workforce Innovation and Opportunity Act.  

Representatives of WVAdultEd were closely affiliated with Local Workforce Investment Boards (LWIBs). 
Regional Adult Education Coordinators and local AE staff served as members of LWIBs and on various committees of them.  Through coordination of services outlined in local MOUs, all local partners, including AE, participated in job fairs, open houses, after hours’ events, joint trainings and conferences, and recruitment programs that were beneficial to all customers in the local delivery area.
WVAdultEd continued to provide core services, either onsite at all comprehensive Workforce West Virginia Career Service Centers or on a referral basis, to customers of the workforce system who met the criteria for adult programs.  Those core and intensive services delivered by AE include basic academic skills, high school equivalency diploma preparation, job readiness, career exploration, computer literacy, work process skills, English Language Acquisition programs. distance learning, pre-college preparation, and academic assessment.
WVAdultEd’s Workplace Education Program worked collaboratively with numerous state agencies, local educational authorities, workforce investment boards, community colleges, and business and industry.  The program worked both formally and informally with the WV Community College System, the WV Development Office, career technical education, and the state WIB regions.  

The industry sectors served directly with in-house worker training in essential workplace skills included health, manufacturing, hospitality, energy, and education.  These trainings were customized for each company and are being aligned with the fledgling career pathways initiatives in these fields.  In addition, groundwork was being laid for the newest sector in the state, the oil and gas industry.  This was accomplished by initial research of the sector, the anticipated jobs, and a demographic analysis of the educational levels of the population in affected counties in West Virginia.  

4 Integrated English Literacy and Civics Education (IEL/CE) Program 
Competition:

The last open competition for EL/Civics funds was in 2008.  At that time, grants were awarded to six programs. Since West Virginia has not had a recent competition for funds, only those funded previously could apply for multi-year extensions. EL Civics/CE funds were used to support four local grantees from previous years.
Meeting IEL/CE Requirements:

Programs were informed of new additional requirements to provide Integrated Education and Training (IET).  Starting in July 2015, funded EL/Civics providers were to begin transitioning to IEL/CE by envisioning ways to provide IET in addition to contextualized instruction in English language acquisition, civic participation and citizenship. The focus of program design was to be on preparing English Language Learners (ELLs) for employment in in-demand industries and in coordination with the local workforce system.

During this transition year, programs were asked to focus on: exploring employment and work-focused concepts; investigating career choices and in-demand job opportunities; becoming aware of governmental and educational resources for employment and employment training; and seeking career pathway experiences for students. Providers were to prepare for full implementation when there would be competitive grant proposals. No competition was held in 2016, so they are now preparing for the application process in Spring 2017.
In FY 2016, training was provided on changes to the program caused by WIOA; introducing materials for career awareness and workforce preparation; and how to connect with career pathways to transition students into post-secondary education and training.
Two of the programs were represented at the spring teacher academy that focused on analyzing labor market information, connecting with WIOA partners, identifying wraparound services, and preparing to launch Bridge and IET programs. These teachers explored examples of IET programs and potential curricula from other states.  Burlington English software with its focus on Career Pathways was introduced and will be purchased and used beginning in FY 17.
Progress:

One of the four programs failed to launch its efforts and closed without serving students beyond 12 hours. In the three remaining programs, 70 students enrolled and remained more than 12 hours. Fifty-seven percent of these students completed their educational functioning level and advanced one or more levels. 67% of those in the appropriate cohort Entered Employment and 77% Retained Employment. However, zero percent entered post-secondary education of those in the cohort. There were no participants that fell in the HSE core measure cohort.

Because WV is a rural state with only a very small population of ELLs, it is difficult to find enough qualified enrollees (i.e., those who have permission to work in the US) in a particular location (stand-alone class) that all want to enter the same career cluster in order to provide IET that could result in a job placement for the participants. In a state with growing unemployment rate for native English speakers, it is difficult to identify in-demand industries that lead to economic self-sufficiency for LEP workers. 

While these three programs have had overall success in raising educational levels and individual successes in helping students, attain citizenship, or attain stackable credentials, they have had limited success in establishing programs that meet all the requirements necessary to be described as IETs. In particular, they have not yet found workforce partners willing to collaborate in planning and/or provide the workforce training component concurrently. Two programs in neighboring counties will pool their efforts in the coming year to attempt to establish an IET available to students in both programs.  They are also looking to assist students in attaining credentials that are basic to a variety of occupations (First Aid, CPR and AED; Customer Service, hospitality, work ethics and digital literacy).
5. Adult Education Standards
Initially, the West Virginia Department of Education (WVDE) adopted the Common Core State Standards (CCSS) and aligned its K-12 Next Generation Content Standards and Objectives (NxtGen CSOs) to the CCSS. With the release of the national College and Career Readiness Standards (CCRS) for Adult Education in 2013, WV Adult Education adopted the CCRS and launched rollout of the standards 2014. 
 Teaching to the standards, was the basis for the professional development designed to guide teachers in the process of using the standards to create curriculum and lessons.  New instructors attended professional development where they created fully articulated lesson plans; designed classroom activities integrating research-based instructional practices; created engaging student-centered assignments, that incorporated new technologies, and created assessments; all explicitly designed to transfer the content of the standards to students. In 2015, for seasoned instructors, training focused on using the Standards of Mathematical Practice and Content for lesson planning. It also focused on creating lessons contextualized for career pathways.
As part of the grant application process in 2015, programs were required to: 

•
document how they implemented the standards-based instructional model; 

•
show evidence of improved student outcomes and measures;

•
and, outline innovative solutions when performance fell short of the mark.

During FY 2016, under pressure from the state legislature to repeal the use of CCSS, WVDE replaced the Common Core-based Nxt Gen CSOs with the West Virginia College and Career-Readiness Standards.  WVAdultEd has continued to use the CCRS for Adult Education and is still able to align with these new K-12 standards. The shift in WVDE policies and changes to the standards will force WVAdultEd to update and change our training on the standards and how they are aligned.
6. Programs for Correctional Education and the Education of Other Institutionalized Individuals:

The recidivism rate among inmates reported by the West Virginia Division of Corrections is 23% which is one of the lowest rates in the country. WVDE is currently working with the Division of Corrections to match student ID numbers from class enrollment to inmate re-incarceration.  Current data used is a RAND Corporation study (2015) finds for every dollar spent on Correctional Education, $4-$5 is saved in return. According to RAND, reduction of the recidivism rate is nearly 40% of inmates who participated in education programming while incarcerated. The data shows that approximately only 14% of inmates participating in Education Programming in West Virginia are likely to re-offend.
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